Access EasyPay

February 2024 Release Notes




About these Release Notes

Welcome to the Access EasyPay Release Notes!

This document outlines all you need to know about this version of the software, it will provide you with a summary of the
changes, and by using the hyperlinks you will be able to easily navigate through the document to find out detailed information
about the new features, including screenshots and videos where appropriate.

Please refer to the table of contents for a full list of what is included.

About Access EasyPay

EasyPay is an award-winning and leading payroll and human resource management software trusted by over
18,000 businesses including SMEs and MNCs in the region for over 30 years.

As global and local business landscapes are constantly changing, HR practitioners today demand a system that
is not just reliable and efficient, but also compliant to the local regulatory standards, configurable, intuitive to
use and able to handle ad-hoc and unexpected cases. EasyPay does just that.
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Release Summary

Updates that apply to both Version 2020.12 & 2024.00

Statutory Updates

Malaysia

Malaysia TP1 Income Tax Report 2024 update

Malaysia TP3 Income Tax Report 2024 update

Update Rebate ID following Malaysia Tax Changes 2024
Tax Formula - Malaysia C Suite Formula Update
Employee Status Ul - Malaysia CP8D e-Filing text format update
Malaysia CP8D e-Filing text format update

Update Income Tax Policy > Progression

Process Payroll - Malaysia C Suite Formula Update
Remove Rebate ID Life Ins PF

Malaysia YA2024 - Revise EA form

Malaysia YA2024 - Revise EC form

Update E Form CP8D Excel File

Updates that apply to Version 2024.00 only

Indonesia

Updated Indonesia BPJS Ketenagakerjaan and Kesehatan with new rate for 2024 in the following screens:

Statutory Policy Setup - Revised BPJS Ketenagakerjaan minimum wage wef 1 Jan 2024

Pay Processing - Indonesia Revised BPJS Ketenagakerjaan Minimum Wage wef 1 Jan 2024
Government Policy Setup - Revised BPJS Ketenagakerjaan minimum wage wef 1 Jan 2024
Pay Details Default - Revised BPJS Ketenagakerjaan minimum wage wef 1 Jan 2024

BPJS Progression - Revised BPJS Ketenagakerjaan minimum wage wef 1 Jan 2024

Statutory Policy Setup - Indonesia Revised BPJS Kesehatan Rate wef 1 Jan 2024

Pay Processing - Indonesia Revised BPJS Kesehatan Rate wef 1 Jan 2024

Pay Details Default - Indonesia Revised BPJS Kesehatan Rate wef 1 Jan 2024

Statutory Government Policy Setup - Indonesia Revised BPJS Kesehatan Rate wef 1 Jan 2024
BPJS Progression - Indonesia Revised BPJS Kesehatan Rate wef 1 Jan 2024
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Brunei

Updated SPK scheme in the following screens:

Pay Detail Label - SPK, wef 1 July 2023

Payroll Summary Report - SPK, wef 1 July 2023

Label Change in Setup Tab - SPK, wef 1 July 2023

TAP/SPK Submission Report - SPK, wef 1 July 2023

Setup > Pay Default Setup - SPK, wef 1 July 2023

Setup > Pay Process Option - SPK, wef 1 July 2023

Modules/Reports > TAP Progression Print Preview - SPK, wef 1 July 2023
Setup/Reports > TAP/SCP Report - SPK, wef 1 July 2023

Label Change in Setup > TAP/SCP Table - SPK, wef 1 July 2023

Payroll Report - SPK, wef 1 July 2023 - SPK, wef 1 July 2023

Reports > TAP Submission Report Logic Change - SPK, wef 1 July 2023
Pay Group Setup Label Change - SPK, wef 1 July 2023

Philippines

Updated Philippines PHIC and HDMF rates for 2024 in the following screens:
Statutory Table Setup - New PHIC Contribution wef 1 Jan 2024

Statutory Government Setup - New PHIC Contribution wef 1 Jan 2024
Statutory Policy Setup - New PHIC Contribution wef 1 Jan 2024

Statutory Contribution Progression - New PHIC Contribution wef 1 Jan 2024
Pay Default Setup - New PHIC Contribution wef 1 Jan 2024

Pay Processing - New PHIC Contribution wef 1 Jan 2024

Statutory Contribution Government Setup - HDMF New Rate wef 1 Feb 2024
Statutory Contribution Policy Setup - HDMF New Rate wef 1 Feb 2024
Statutory Contribution Table Setup - HDMF New Rate wef 1 Feb 2024

Singapore

Leave Application & Processing - Enhance Singapore Paternity Leave Entitlement to 4 weeks wef 1 Jan 2024

Bug Fixes

Brunei
Fix Brunei Payroll Analysis Report when saved to PDF Year is truncated.
Fix incorrect spelling of "between" in TAP / SCP Wizard Template 2
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Release Contents

Malaysia

Malaysia TP1 Income Tax Report 2024 update in Reports > Government Form > TP1 Form
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BORANG PCB/TP1 (1/2024)

LEMBAGA HASIL DALAM NEGERI MALAYSIA
BORANG TUNTUTAN POTONGAN DAN REBAT INDIVIDU BAGI TUJUAN POTONGAN CUKAI BULANAN (PCB)
KAEDAH-KAEDAH CUKAI PENDAPATAN (POTONGAN DARIPADA SARAAN) 1994
Borang ini ditetapkan di bawah seksyen 152 Akta Cukai Pendapatan (ACP) 1967

BULAN POTONGAN: TAHUN POTONGAN
BAHAGIAN A: MAKLUMAT MAJIKAN

Al Nama
A2 No. Pengenalan Cukai (TIN)

BAHAGIAN B: MAKLUMAT INDIVIDU

B1 Nama

B2 No. Kad Pengenalan / Pasport
B3 No. Pengenalan Gukai (TIN)
B4 No. Pekerja / Gaji

BAHAGIAN C: MAKLUMAT POTONGAN

HAD POTONGAN
TAHUNAN SEMASA TERKUMPUL
€1 Perbelanjaan untuk ibu bapa: (RM) (RM) (RM)
a) Rawatan perubatan, keperluan khas dan perkhidmatan penjagaan
b) Rawatan pergigian :' 8,000 | 0.00 | 0.00 |
c)  Pemeriksaan perubatan penuh (Terhad RM 1,000)
C2 Peralatan sokongan asas untuk kegunaan diri sendiri/pasangan/anak/ 6,000 [ 0.00 [ 0.00 |
ibu bapa yang kurang upaya
C3  Yuran pengajian (diri sendiri):
a) Peringkat selain Sarjana / Doktor Falsafah - Bidang undang-undang /
perakaunan / kewangan islam / teknikal / vokasional / industri / saintifik / teknologi
7,000 0.00 0.00

b

Peringkat Sarjana/ Doktor Falsafah - sebarang bidang atau kursus pengajian

[

Kursus peningkatan kemahiran atau kemajuan diri
(Terhad RM2,000)

C4 Perbelanjaan bagi:

a

Penyakit serius ke atas diri sendiri/ pasangan [ anak
b) Rawatan kesuburan ke atas diri sendiri / pasangan

[

Pemvaksinan ke atas dir sendiri / pasangan / anak
(Terhad RM1,000) 10,000 0.00 0.00
Pemeriksaan dan rawatan pergigian ke atas diri sendiri /

pasangan [ anak (Terhad RM1,000)

o QU il

d

e

Pemeriksaan perubatan penuh, ujian pengesanan COVID-19 termasuk
pembelian kit ujian kendiri, pemeriksaan kesihatan mental atau konsultasi
ke atas diri sendiri / pasangan / anak (Terhad RM1,000)

f)  Penilaian bagi tujuan diagnosis, program intervensi awal atau rawatan

J 00

pemulihan bagi anak kurang upaya pembelajaran berumur 18 tahun dan ke
bawah (Terhad RM4,000)

C5 Gaya hidup - Perbelanjaan untuk kegunaan diri sendiri / pasangan / anak bagi:

a) Pembelian atau langganan buku / jurnal / majalah / surat khabar / lain-lain
penerbitan seumpamanya (Bukan bahan bacaan terlarang)
b) Pembelian komputer peribadi / telefon pintar / tablet

2,500 0.00 0.00
(Bukan untuk kegunaan perniagaan)

[

Bayaran bil bulanan untuk langganan internet (Atas nama sendiri)

2

Bayaran kursus peningkatan kemahiran atau kemajuan diri

1000
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HAD POTONGAN
TAHUNAN SEMASA TERKUMPUL
(RM) (RM) (RM)
CB Gaya hidup - Perbelanjaan berkaitan sukan bagi kegunaan diri sendiri / pasangan / anak bagi:
a) Pembelian peralatan sukan untuk aktiviti sukan mengikut
Akta Pembangunan Sukan 1997
b) Bayaran sewa atau fi kemasukan ke fasiliti sukan : 1,000 50.00 777.00
c) Bayaran fi pendaftaran bagi menyertai pertandingan sukan I:I
d) Bayaran yuran keahlian gimnasium atau yuran latihan sukan
C7 Pembelian peralatan penyusuan ibu untuk kegunaan dif sendid bagi anak berumur 2 tahun 1,000 | 0.00 I 0.00
dan ke bawah (Potongan dibenarkan sekali dalam setiap 2 tahun taksiran)
C8 Yuran penghantaran anak berumur 6 tahun dan ke bawah ke taman asuban kanak-kanak / 3,000 | 0.00 I 0.00
tadika yang berdaftar
€8 Tabungan bersih dalam Skim Simpanan Pendidikan Nasional 8,000 | 0.00 | 0.00
C10 Bayaran alimoni kepada bekas isteri 4000 | 0.00 | 0.00
C11 Insurans nyawa /| KWSP Sukarela
a)  Insuran nyawa /| KWSP Sukarela (Terhad RM3,000) 7.000 | 0.00 | 3.001.00
b)  KWSP Sukarela (Terhad RM4,000 termasuk KWSP wajib)
€12 Skim persaraan swasta dan anuiti tertangguh 3,000 | 0.00 | 0.00
C13 Insuran pendidikan dan perubatan 3,000 | 0.00 | 0.00
C14 Caruman kepada PERKESO mengikut Akta Keselamatan Sosial Pekerja 1969 / Akla Sistem 350 I 0.00 | 0.00
Insurans Pekerja 2017
C15 Perbelanjaan bayaran pemasangan/sewaan/pembelian termasuk sewa-beli peralatan / 2,500 | 0.00 | 0.00

langganan bagi penggunaan 1 per 1 elektrik bagi kenderaan sendiri

(Bukan untuk kegunaan perniagaan)
BAHAGIAN D: REBAT
D1 a) Zakat selain yang dibayar melalui potongan daripada gaiji bulanan

b)  Levi pelepasan bagi perjalanan umrah / perjalanan bagi tujuan keagamaan
(Terhad 2 kali tuntutan seumur hidup)

BAHAGIAN E: AKUAN PEKERJA

Saya mengakui bahawa semua maklumat yang dinyatakan dalam borang ini adalah benar, betul dan lengkap. Sekiranya maklumat yang diberikan

tidak benar, tindakan mahkamah boleh diambil ke atas saya di bawah perenggan 113(1){b) Akta Cukai Pendapatan 1967.

Tarikh:

BAHAGIAN F : PERSETUJUAN MAJIKAN

Permohonan tuntutan pekerja di atas adalah dipersetujui bagi potongan BULAN:
Tarikh:

Nama

Jawatan

Alamat Majikan

Tandatangan

TAHUN:
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Malaysia TP3 Income Tax Report 2024 update

BORANG PCB/TP3 (1/2024)

LEMBAGA HASIL DALAM NEGERI MALAYSIA
BORANG MAKLUMAT BERKAITAN PENGGAJIAN DENGAN MAJIKAN-MAJIKAN TERDAHULU
DALAM TAHUN SEMASA BAGI TUJUAN POTONGAN CUKAI BULANAN (PCB)
KAEDAH-KAEDAH CUKAI PENDAPATAN (POTONGAN DARIPADA SARAAN) 1994
Borang ini ditetapkan di bawah seksyen 152 Akta Cukai Pendapatan (ACP) 1967

BAHAGIAN A: MAKLUMAT MAJIKAN
MNama Majikan Terdahulu 1
No. Pengenalan Cukai (TIN)
Nama Majikan Terdahulu 2

Mo. Pengenalan Cukai (TIN)

*Sila gunakan lampiran tambahan bagi majikan seterusnya

BAHAGIAN B: MAKLUMAT INDIVIDU
MNama
No. Kad Pengenalan / Pasport

No. Pengenalan Cukai (TIN)

BAHAGIAN C: MAKLUMAT SARAAN | KWSP /| ZAKAT | PCB (siia nyatakan jumlah keseluruhan daripada majlkan-majikan terdahulu)

AMAUN TERKUMPUL
(RM)

C1  Jumlah saraan kasar bulanan dan saraan tambahan termasuk elaun / perkuisit / pemberian / manfaat |:|
yang dikenakan cukai

C2  Jumlah elaun/perkuisit/pemberian/manfaat yang dikecualikan cukai:

i) Elaun perjalanan, kad petrol atau elaun petrol dan fi tol atas urusan rasmi |:|
ii) Elaun penjagaan anak | .

iii) Produk yang dikeluarkan oleh perniagaan majikan yang diberi secara percuma atau diberi pada :I
harga diskaun

iv) Perkuisit dalam bentuk tunai/barangan berkaitan dengan pencapaian perkhidmatan lalu,

anugerah khidmat cemerlang, anugerah inovasi atau anugerah produktiviti atau perkhidmatan |:|

lama dengan syarat pekerja tersebut telah berkhidmat lebih daripada 10 tahun

v) Lain - lain elaun/ perkuisit/ pemberian/ manfaat yang dikecualikan cukai |:]
*Sila rujuk nota penerangan Borang BE
C3  Jumlah caruman KWSP atau Kumpulan Wang Lain Yang Diluluskan ke atas semua saraan |:]
(Saraan bulanan dan saraan tambahan)
C4 i) Jumlah Zakat
ii) Levi pelepasan bagi perjalanan umrah / perjalanan tujuan keagamaan agama lain |:]
(Terhad 2 kali tuntutan seumur hidup)

C5  Jumlah PCB (tidak termasuk CP38) |:]
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BAHAGIAN D: MAKLUMAT POTONGAN isila nyatakan jumiah keseluruhan daripada majikan-majikan terdahulu)

D1 Perbelanjaan untuk ibu bapa:
a) Rawatan perubatan, keperluan khas dan perkhidmatan penjagaan
b) Rawatan pergigian I:I
c) Pemeriksaan perubatan penuh (Terhad RM1,000)

D2  Peralatan sokongan asas untuk kegunaan diri sendiri / pasangan / anak /
ibu bapa yang kurang upaya

D3 Yuran pengajian (diri sendiri):

a) Peringkat selain Sarjana / Doktor Falsafah - Bidang undang-undang/
perakaunanfkewangan islam/teknikal/vokasional/ industri/ saintifik / teknologi

b) Peringkat Sarjana/ Doktor Falsafah - sebarang bidang atau kursus pengajian l:l

¢)  Kursus peningkatan kemahiran atau kemajuan diri
(Terhad RM2,000)

D4  Perbelanjaan bagi:

a) Penyakit serius ke atas diri sendiri / pasangan / anak l:l—

b) Rawatan kesuburan ke atas diri sendiri / pasangan l:l
c) Pemvaksinan ke atas diri sendiri / pasangan / anak (Terhad RM1,000) :
d) Pemeriksaan dan rawatan pergigian ke atas diri sendiri / I:I

pasangan [ anak (Terhad RM1,000)

e) Pemeriksaan perubatan penuh, ujian pengesanan COVID-19 termasuk
pembelian kit ujian kendiri, pemeriksaan kesihatan mental atau konsultasi |:|
ke atas diri sendiri / pasangan / anak (Terhad RM1,000)

f)  Penilaian bagi tujuan diagnosis, program Intervensi awal atau rawatan

pemulihan bagi anak kurang upaya pembelajaran berumur 18 tahun |:|—

dan ke bawah (Terhad RM4,000)
D5  Gaya Hidup - Perbelanjaan untuk kegunaan diri sendiri /pasangan/anak bagi:

a) Pembelian atau langganan buku / jumal / majalah / surat khabar / lain- lain
penerbitan seumpamanya (Bukan bahan bacaan terlarang)

b) Pembelian komputer peribadi / telefon pintar / tablet

(Bukan untuk kegunaan pemiagaan) I:|
c) Bayaran bil bulanan untuk langganan internet (Atas nama sendiri) l:l
d) Bayaran kursus peningkatan kemahiran atau kemajuan diri

D& Gaya hidup - Perbelanjaan berkaitan sukan bagi kegunaan diri sendiri/pasangan/anak bagi:

a) Pembelian peralatan sukan untuk aktiviti sukan mengikut
Akta Pembangunan Sukan 1997

b) Bayaran sewa atau fi kemasukan ke fasiliti sukan l:l
c) Bayaran fi pendaftaran bagi menyertai pertandingan sukan :
d) Bayaran yuran keahlian gimnasium atau yuran latihan sukan

D7  Pembelian peralatan penyusuan ibu untuk kegunaan diri sendiri bagi anak berumur 2 tahun
dan ke bawah (Potongan dibenarkan sekali dalam setiap 2 tahun taksiran)

D8  Yuran penghantaran anak berumur 6 tahun dan ke bawah ke taman asuhan kanak-kanak /
tadika yang berdaftar

D9  Tabungan bersih dalam Skim Simpanan Pendidikan Nasional

HAD POTONGAN

TAHUNAN  TERKUMPUL

(RM) (RM)

oo [ ]
oo [ ]

oo [ ]

o0 [ ]

wo [ ]

oo [ ]

s [
oo [ ]
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HAD

POTONGAN

TAHUNAN  TERKUMPUL

D10 Bayaran alimony kepada bekas isteri

D11  Insuran nyawa / KWSP Sukarela

(a) Insuran nyawa/ KWSP Sukarela  (Terhad RM3,000)

(b) KWSP Sukarela (Terhad RM4,000 termasuk KWSP wajib)

D12 Skim persaraan swasta dan anuiti tertangguh

D13 Insurans pendidikan dan perubatan

D14 Caruman kepada PERKESO mengikut Akta Keselamatan Sosial Pekerja 1969 / Akta Sistem

Insurans Pekerjaan 2017

D15 Perbelanjaan bayaran pemasangan/sewaan/pembelian termasuk sewa-beli peralatan /

langganan bagi penggunaan kemudahan pengecasan kenderaan elektrik bagi kenderaan sendiri

(Bukan untuk kegunaan perniagaan)

BAHAGIAN E: AKUAN PEKERJA

Saya mengakui bahawa semua maklumat yang dinyatakan dalam borang ini adalah benar, betul dan lengkap. Sekiranya maklumat yang diberikan
tidak benar, tindakan mahkamah boleh diambil ke atas saya di bawah perenggan 113(1)(b) Akta Cukai Pendapatan 1967.

Tarikh:

NOTA:

(RM)

4,000

7,000

3,000

3,000

350

2,500

(RM)

[ ]

L]
[ =]
[ ]
[ ]
[ ]

Tandatangan

Borang ini hendaklah diisi oleh pekerja dan satu salinan diserahkan kepada majikan tanpa resit atau dokumen sokongan untuk tujuan pelarasan

pengiraan PCB.

Majikan hendaklah meminta pekerja mengemukakan borang ini sekiranya pekerja pernah bekerja dengan majikan-majikan lain dalam tahun semasa.

Majikan hanya perlu menyimpan borang ini untuk tempoh 7 tahun. Borang ini perlu dikemukakan sekiranya diminta oleh LHDNM.

Sila rujuk Nota Penerangan TP3 untuk

lanjut p

O access
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Employee Status Ul added in pay period following Malaysia CP8D e-Filing text format update

ribution/T ax

Local

1 - Management of the Organization
2 - Permanent

Update Rebate ID- Childcare,Lifestyle Sports,Life Insurance following Malaysia Tax Changes 2024 in Modules> Income Tax Details >
Tax Policy > Rebate. Removed Rebate ID Life Ins PF as it is no longer applicable.

™2 Income Tax Policy = O X
Tax Policy ID | DefaultPolicy ] e« & D
] Tax Formula |

General | Progiession Rebate | Other Tax Fomula | Mass Assign |

Effective Date [01-01-2024 |

= = » M & = 7 5

Rebate ID Rebate Description Capping Amount | Capping Duration | Capping Paym
4000 1 Multiple
Annity Anrwity Scheme 3000 1 Multiple
BieastFeedngfqup Puchase o Breastieedng Equipment 1000 2 Once
Child PerChtd 2000 1 Multiple
Childcare Allowance o subsidies for chideare 3000 1 Multiple
Communication  Telephone and mobile phone, telephone bils, pager £ PDA 0 1 Multiple
Compensation  Compensafionforloss of Emplogment 10000 1 Muliple
Departure Levy  Levy Rielease for Umiah Travel / Religions Trip for other religions (Limited to 2 lfetime cl 0 1 Multiple
Disabled Person  DisabledPerson 6000 1 Multiple
DisabledSpouse  DissbleHusband/WFe 5000 1 Mulipe
EducMed Iswarce EducationAnd Medcal lnsuarce 3000 1 Muliple
Electic Vehicle  Electric Vehicle (EV) Charging Facilty Payment Expenses 2500 1 Multiple
Employer Goods  Employer's own goods (free / discounted) 1000 1 Multiple
Emplojer Service  Emplojer's own servces (ree /dscourted) 0 1 Muliple
Foreign Insuance  Compulsoy insurance premium paid for foreign employees inieu of SOCS0 payment 0 1 Muliple
Group Insurance  Group insurance premium to protect the emplopees in the event of accident 0 1 Multple
Individual Indwvidual 3000 1 Multiple
Imnovetion  Perguistes evtended to award relaed to inovalion, producivy & effciency 2000 1 Mulicle
Kindergatens Fee  FeesPaidto Chid Care Centies and Kindergarens 3000 1 Muliple
KwsP Employee ProvidentFund 4000 1 Multiple
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Tax Formula - Malaysia C Suite Formula Update, value T is removed in the parameters table

™ Tax Formula Setup

Tax Formula 1D |C-SUITEYear2024 v

TaxScheme  |C-SUITE ~|

Description IYeal 2024 MTD Formula for Position ol

Parameters T able
= « » o g = " 5

From P (RM) ToP (RM) R (%) |
993999399 15

Update Income Tax Policy > Progression

™= Income Tax Policy

Tax Policy ID | DefaultPolicy ] e« & D

_ Tax Formula

General | Progression | Rebate Other Tax Formula l Mass Assign |

Effective Date  |071-01-2024

Taw Formula |D
C-SUITEYear2024
ISKANDARYear2022
REFPYear2013
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Malaysia YA2024 - Revise EC form in Reports > Government Form > EC Form
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(C.P.8C - Pin. 2023) PUBLIC SECTOR Employee's Ec
MALAYSIA Statement of Remuneration

INCOME TAX Employee's Tax |dentification No. (TIN)
Serial No. .AQ00001 STATEMENT OF REMUNERATION FROM EMPLOYMENT
FOR THE YEAR ENDED 31 DECEMBER 2023 LHDNM State ... Negeri Sembilan..__...

Employer's No. E 123458678-01... ... .
THIS FORM EC MUST BE PREPARED AND PROVIDED TO THE EMPLOYEE FOR INCOME TAX PURPOSE

H PARTICULARS OF EMPLOYEE

2. Department ... None

3. Job Designation .None 4. Staff No. / Payroll No. 171992

5. Identity Card / Police / Army / Passport No. 920701016366

6. EPF No. 7. 50CSO No. 920701016366

8. Number of children 9. If the period of employment is less than a year, please state :

qualified for tax relief .5 ...
(a) Date of commencement

(b) Date of « tion

a EMPLOYMENT INCOME AND BENEFITS RM
(Excluding Tax Exempt Allowances / Perquisites / Gifts / Benefits)

1. Salary / Emolument

(a) Salary, including Leave Pay, Bonus, Taxable Allowances andothe,s 6,000.00
(b) Gratuity for the period from ..1.January 2023 o 31December2023 | 0.00
2. Benefits In Kind  (State details: | 0.00

3. Benefit of Leave Passage for Travel  (if applicable)

4, Details of arrears and others for preceding years paid in the current year

Type of Income (a)
0.00
(B) oo 800
TAXABLE INCOME (B1+ B2 + B3 + B4) 6,000.00
E TOTAL DEDUCTION

1. Monthly tax deductions (MTD) remitted to LHDNM

2. CP38 deductions remitted to LHDNM
3. Zakat paid via salary deduction

4. Approved donations / gifts / contributions via salary deduction
5. Total claim for deduction by employee via Form TP1 in respect of:

(a) Relief RM 0.00
(b) Zakat other than that paid via monthly salary deduction RM 0.00
6.Total qualifying child relief 0.00

ﬂ CONTRIBUTION TO EMPLOYEES PROVIDENT FUND AND SOCSO
Amount of compulsory contribution paid (state the employee's share of contribution only)

1.EPF: RM 660.00 2. SOCSO: RM ... 3465
E LIST OF TAX EXEMPT ALLOWANCES / PERQUISITES / GIFTS / BENEFITS WITH RESPECTIVE AMOUNT
Type of Allowance/Perquisite/Gift/Benefit Exempted Amount{RM) Type of Allowance/Perquisite/Gift/Benefit Exempted Amount{RM)
1. 3.
0.00 0.00
2 4.
0.00 0.00
Name of Officer Ex Wai Cee
Designation HR

Name and Address of Employer  Creative Software Pte Ltd
7 Jalan Kilang #07-01 KLWP 159407

Date .....09:02:2024 Employer's Telephone No. +65-6278-0097

Malaysia YA2024 - Revise EA form in Reports > Government Form > EA Form
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(C.P.8A - Pin. 2023) MALAYSIA Penyata Gaji Perkerja SWASTA E A

CUKAI PENDAPATAN

Mo. Siri ..A00031 I No. Pengenalan Cukai (TIN) Pekerja
PENYATA SARAAN DARIPADA PENGGAJIAN

No. Majikan E 1234567890 BAGI TAHUN BERAKHIR 31 DISEMBER 2022 | i\t Negeri . Neger Sembilan

BORANG EA INI PERLU DISEDIAKAN UNTUK DISERAHKAN KEPADA PEKERJA BAGI TUJUAN CUKAI PENDAPATAN

[} BUTIRAN PEKERJA
1. Nama Penuh Pekerja / Pesara (Encik/Cik/Puan ) .

han A/L Robin

2. Jawatan None..... 3. No. Kakitangan / No. Gaji Halfl
4. No. KP.Baru 8101010104010 5. NO. PASPOM ..ottt et .
6. No. KWSP ... 7. No. PERKESO .810101-01-111122
8. Bilangan anak yang layak 9. Jika bekerja tidak genap setahun, nyatakan:

untuk pelep 1 cukai ... 0 . (a) Tarikh mula bekerja ...

(b) Tarikh berhenti kerja

E PENDAPATAN PENGGAJIAN, MANFAAT DAN TEMPAT KEDIAMAN RM

(Tidak Termasuk Elaun / Perkuisit / Pemberian / Manfaat Yang Dikecualikan Cukai)

1. (a) Gaji kasar, upah atau gaji cuti (termasuk gaji lebihmasa) 100,214.40
(b) Fi (termasuk fi pengarah), komisen atau borus ] 8,672.40
(c) Tip kasar, perkuisit penerimaan sagu hati atau elaun-elaun lain (Perihal pembayaran: ... ) 12,163.00
(d) Cukai pendapatan yang dibayar oleh majikan bagi pihak peketa 0.00
(e) Manfaat Skim Opsyen Saham Pekerja (ESOS) 0.00
(f) Ganjaran bagi tempoh dari ... 01-01-2022 hingga 31-12-2022 000

2. Butiran bayaran tunggakan dan lain-lain bagi tahun-tahun terdahulu dalam tahun semasa

Jenis pendapatan (a) . 0.00
®) o

3. Manfaat berupa barangan (Nyatakan ) OO 95.00

4. Nilai tempat kediaman (Alamat: 123 Testing Road..._.. | 1,350.00

5. Bayaran balik daripada Kumpulan Wang Simpanan / Pencen yang tidak diluluskan 45.00

6. Pampasan kerana kehilangan pekerjgan ] 0.00

[3 PencEN DAN LAIN-LAIN

1. Pencen 0.00
2. Anuiti atau bayaran berkala yang lain 00,00
JUMLAH 122 639.80

[} sumLaH poTONGAN

1. Potongan cukai bulanan (PCB) yang dibayar kepada LHDNM

2. Arahan potongan CP38 yang dibayar kepada LHDNM

3. Zakat yang dibayar melalui potongan gaji

4. Derma / hadiah / sumbangan diluluskan yang dibayar melalui potongan gaji
5. Jumlah tuntutan potongan oleh pekerja melalui Borang TP1 berkaitan:

(a) Pelepasan RM ... 1,247.80

(b) Zakat selain yang dibayar melalui potongan gaji bulanan RM .
6. Jumlah pelepasan bagi anak yang layak ] 6.000.00

H CARUMAN YANG DIBAYAR OLEH PEKERJA KEPADA KUMPULAN WANG SIMPANAN / PENCEN YANG DILULUSKAN DAN PERKESO
1. Nama Kumpulan Wang Employees Provident Fund

Amaun caruman yang wajib dibayar (nyatakan bahagian pekerja sahaja) BM _
2. PERKESO: Amaun caruman yang wajib dibayar (nyatakan bahagian pekerja sahaja) RM ..
H JUMLAH ELAUN / PERKUISIT / PEMBERIAN / MANFAAT YANG DIKECUALIKAN CUKAI RM
Nama Pegawai Al BN Baba
Jawatan HR Manager.......

Nama dan Alamat Majikan ABC Company Sdn Bhd
No.1, Lorong 2, Jalan 3, KL WP 87000

Tarikh : 13-02-2024 No. Telefon Majikan +65-6278-0097
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CP8D Excel File in Reports > Government Form > E Form Preview, Malaysia CP8D text file is enhanced with two new fields in
compliant with the new format.

LEMBAGA HASIL DALAM NEGERI MALAYSIA
PENYATA SARAAN DARIPADA PENGGAJIAN, TUNTUTAN POTONGAN DAN
MAKLUMAT MENGENAI POTONGAN CUKAI DI BAWAH KAEDAH-KAEDAH CUKAI PENDAPATAN
MALAYEIA [POTONGAN DARIPADA SARAAN] 1334 BAGI TAHUN BERAKHIR 31 DISEMBER 2023

MAKLUMAT MAJIKAN

MNo. mafikan E 1234567501
ama majlkan Creative Software Fie Lig
Saraan bagl Enun 2023

MAKLUMAT PEKERJA

= Malkan divehendakl menglsl Penyats inl wiiuk semua pekeria Dagl Ehun 2023. Mallkan yang teian makumat meiail e-Data sevelum 25 Febnsar 2024 idak periu mengemukakan gl makiumat C.P 30 bersama Bom@ng &£

Wota: 1 Kal200n PeNena [Sepan 0aam Ja0ua) PORI
Kategor 1 Bujang
Kategor 2 :  Barkahwin dan stami 3tau Ister Sdak bekara
Katagor 3:  Barkahwin dan stami 3tau Istert bekera, barceral 3tau kematian suami atau ister, 3tau bujang yang mampunyal anak angkat
2 Stohe Pekera
Status 1 Pengunsan Organisas)
Stats2: Temp
StEE3T Konrak
Statsd: Samblan
StstsS: Paiatih Industt
States: Landan
Pengurusan organisast adaiah menyjuk kapada pengarah syarkat / ahl lambaga koperas! | pentadbir utama pertubuhan § pekongs! bagl perkongsian Kabiit temad.
Termasuk mantat berpa barangan, mantaat nilal tempat kediaman dan tunggskan sarman kasar tahur-tanun terdshuls
Amaln zKat SELAIN yang dIDayar mesaiul potangan gaj busanan
5 Medan yang WAJIS dl sl adalah :
I Medan B - Nama Pekera
W2 Medan D- No. Pengenaian | Pasport
W Medan E - Kategod Pekeda
o Metan F - Status Pekera
W Medan G - Tankh Persaraan / Tamat Kontrak
wl% Megan H- Gukal dianggung olen majikan

B o

&  Sekiranya pekesa tiada No Pengenaan. uangan D iNa. Pengenalan) dengan nombar (12 agy

N 0 < 5 3 v s W T % T W r e T = = o T M

-~ Toivlah saran | Mantast besupa | WSt | Wit sk Cauenan | kot g

- okl N30 | pesan anak yang iy [ barangan edamia | cpayes ssham t.-n-::: ke madadd Borieg TP lapada .-,uu:'u
e i e Pangeasien Ne. pragensianf paspaet Kabegorl | e Pubgs | Paraarass! Amecusinn Simpansn oL b

pari Tamatrontrak | P g, . ikl Pakerja
ravs =

3 - Tidat, s - e Zam™ =) )
e oy iy m iy ) i s e mn imy mn

Singapore

Leave Application & Processing is updated with Singapore Paternity Leave Entitlement of 4 weeks wef 1 Jan 2024, employee
entitled can now apply up to 4 weeks in the system.
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Indonesia

Pay Details Default - Revised BPJS Ketenagakerjaan minimum wage wef 1 Jan 2024

[ |
L ®= Pay Default Setup

Description

bdbsent Dayp Rate

Annual Brought Forward

Annual Entitlement

Annual Leave Balance Deduction Pay Element 1D
Annual Leave Balance Encashment Pay Element [D
I Annual Leave Balance Encashment upon Cessation
Auto Retrieval for Absent

Auto Retneval for Annual

Auto Retrieval for Late

Auto Retrieval for NPL

Auto Retrieval for Sick

Borus Factor

BPJS Kesehatan Policy

BPJS Kesehatan Scheme

BPJS Pensiun Policy

BPJSTK Scheme
BRP Day Rate

BPJSTK Palicy

|BPJS-TKGrp1-2024)an

=
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Statutory Policy Setup - Revised BPJS Ketenagakerjaan minimum wage wef 1 Jan 2024

™ Statutory Policy Setup = O X F

Statutory Folicy EPJS-TKGIp1-D124S;| i« <« » » & @

J Statutory Table Setup -

v Govemment

Description |3.??é ER Old Age, 2% EE Old Age, 0.24% ER Accident, 0.3% ER Death wef 1 Januany 2024
~Assign Statutory Table i
Available for Selection : Selected : !
Drag a column header here to group by that colurmn

Statutory T able © |Residence Status Statutory Scheme =5
BRJS-TKGip2-01205T  Local BRISTK

ERJS-TKGp2-0120PR PR BRJSTK o
BRJS-TKGip2-0120Rw  Fyw BRISTE

BPJS-TKGip2-01195T  Local BRJISTK

BRJS-TKGip2-0119PR PR BRISTK

EBRIS-TEGip2-0119Fw  FwW BRISTK

BPJS-TKGip2-01045T  Local BRJSTE Al |
BRJS-TKGip2-0104PR PR BRISTK

BRJS-TKGip2-0104Fw P BRISTK Clear
BRJS-TKGip1-03175T  Local BRJSTK

BRJIS-TKGip1-0317PR PR BRISTE

BPJS-TKGip1-0317Fw  Pw BRJISTK

BRJS-TKGip1-01245T  Local BRISTK

ERIS-TEGip1-0124PR PR BRISTK

BPJS-TKGp1-0124Fw  Pw BRISTK

BPJS-TKGip1-01225T P
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Government Policy Setup - Revised BPJS Ketenagakerjaan minimum wage wef 1 Jan 2024

| == Statutory Government Policy Setup — O X
|

Govemment Statutory Scheme IB PISTE d

Effective Date [01-01-2024 “« <« > > & T

Government Statutory Policy  {BPJS-TKGp1-2024Jan |

Remarks I
Government Statutory Scheme |Elfe|:-tive Date |Gavemment Statutory Policy | Remarks
BPRJSPensiun 01-03-2018 BPJS-Penziun2018Mar
BRJSPensiun 01-03-2017 BPJS-Pensiun201 7Mar
BRJSPensiun 01-03-2016 BPJS-Pensiun201EMar
BPJSPensiun 01-07-2015 BPJS-Pensiun2015Jul
01-01-2024 BPJS-TKGrp1-2024J)an
BRISTK 01-m-2022 BPJS-TKGip3-2022)an
BRJSTK 01-01-2021 BRJS-TKGip3-2021Jan
BRJSTK 01-01-2020 BPJS-TKGmp3-2020)an
BRJSTK 01-m-2019 BPJS-TKGip3-2013)an
BRISTE 01-01-2004 Year2004Jan

BPJS Progression - Revised BPJS Ketenagakerjaan minimum wage wef 1 Jan 2024

| W BPJSTK Progression

| Progression IAssign Employee |

| Employes ID |MOOT ~>|  Search | TR

Maria

Effective Date [01-01-2024 <] Career Code [Premetion =]
BPJSTK Policy [BPIS-TKGm1-2024) ~ ] BRISTK Scheme  [BRISTK =]
KPJ Mo I

Remarks |
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Statutory Policy Setup - Indonesia Revised BPJS Kesehatan Rate wef 1 Jan 2024

™ Statutory Policy Setup

Statutory Policy

J Statutory Table Setup

BPJS-Kes012457 :l

r’*r’hnqﬁ

v Govemment

Description |

~Assign Statutory T able
Available for Selection :

Drag a column header here to group by that colurmn

BPJS-Kes01245T
BPJS-Kes0124PR
BRI5-Kes0124Fw
BPJS-Kes01235T
BPJS-Kes0123PR
BRJS-Kes0123FwW
BRIS-Kes01225T
BPJS-Kes0122FR
BRJS-KesO122Fw
BPJS-Kes01205T
BFJS-Kes0120FR
BPJS-Kes0120Fw
BPJS-Kes01185T
BRJS-Kes0118PR
BPJS-Kes0118Fw
BPJS-Kes01175T
BRJS-KesO117PR
BRJS-Kes0117FW
BPJS-Kes01145T
BPJS-KesO0114PR
BRJS-KesO114Fw

Local
PR

Local
PR

Local
PR

Local
FR

Local
PR

Local
PR

Local
PR

BPJSKesehatan
BPJSKesehatan o
BPJSKesehatan
BPJSKesehatan
BPJSKesehatan
BPJSKesehatan
BPJSKesehatan Al
BPJSKesehatan

BRJSKesehatan Clear |
BPJSKesehatan

BPJ5Kesehatan

BPJSKesehatan

BPJSKesehatan

BPJSKesehatan

BPJSKesehatan

BPJSKesehatan

BPJSKesehatan

EPJSKesehatan

BPJSKesehatan

BPJSKesehatan

BPJSKesehatan

Selected :

BPJS-KesD12457
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Pay Details Default - Indonesia Revised BPJS Kesehatan Rate wef 1 Jan 2024

| = Pay Default Setup

Description

bbsent Day Rate

Apnual Brought Forward

Annual Entitlement

Annual Leave Balance Deduction Pay Element 1D
Annual Leave Balance Encashment Pay Element 1D
Annual Leave Balance Encashment upon Cessation
Auto Retrieval for Absent

Auto Retrieval for Annual

Auto Retrieval for Late

Auta Retrieval for NPL

Auto Retrieval for Sick

Bonus Factor

ehatan Policy
BPJS Kesehatan Scheme
BPJS Pensiun Policy
BPJISTE Policy
BRISTK Scheme
BRF Day Rate

Statutory Government Policy Setup - Indonesia Revised BPJS Kesehatan Rate wef 1 Jan 2024

BPJS Kesehatan Palicy

[E PJS-Kes01245T

Save Cancel
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P Statutory Government Policy Setup — O X

Govemment Statutory Scheme [BFJSKesehatan |

Effective Date IL'I1-E|1-;'L'|;'4 = =~ e 6 g},

Govemment Statutory Policy ~ [BPJS Kes2024lan |

Remarks I

Government Statutory Scheme | Effective Date Government Statutory Policy | Remarks

BPJSKesehatan 01-01-2024

BPJSKesehatan 01-01-2023 BPJS-Kes2021)an
BFJSKesehatan 01-01-2022 BPJS-Kes2022)an
BPJSKesehatan 01-01-2020 BPJS-Kes2020)an
BPJSKesehatan 01-01-2018 BPRJS-Kes2018)an
BPJSKesehatan 01-01-2017 BPJS-Kes2017)an
BPJSKesehatan 01-04-2016 BRJS-Kes20164pr
BPJSKesehatan 01-07-2015 BPJS-Kes2015ul
BPJSKesehatan 01-01-2014 BPJS-Kes2014)an
BPJSPensiun 01-03-2023 BPJS-Pensiun2023Mar

Preview New Delete Save Cance | ‘

BPJS Progression - Indonesia Revised BPJS Kesehatan Rate wef 1 Jan 2024

s

™= BPIJS Kesehatan Progression

Frogression ] Assign Employee |

Employes ID {001 | Search | S e e

Tan Ni Mei

Effective Date |01 -01-2024 LI Career Code |F'n:|rnatinn LI

Statutory Policy  [BPJSKes2024Jan  ~|  Statutory Scheme |BPJSKesehatan  w |

Rematks |

Preview | New

Brunei
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Fix Brunei Payroll Analysis Report when saved to PDF Year is truncated

Creative Software Pte Ltd
DETAILED PAYROLL REPORT FOR OCTOBER 2019

Sub Peried: Al

Psy Record Type: All
Sorted By: Exsplovee ID

Clazification Code:
EMPLOYEE NOL: £T001 NAME: Tows OCCUPATION: Newe Neac
- DEDUCTIONS -
TOTAL WAGE 40000+ EMPLOYEE TAP2 2000
EMPLOYEE SOP 1500
TOTAL EANNINGS 0000 TOTAL DEMCTIONS 3500
EMPLOYER TAP2 2000 NET SALARY 162,00
EMTLOVER ACP 000« TOTAL TAP2 SALARY 400,00
* TOTAL SCP SALARY 400 .00
EMPLOYEE N Yool NAME: To OCCUPATION: Nowe Now:
DEDUCTIONS
TOTAL WAGE 150000 EMPLOYEE TAP ISPKR 17500
EMPLOYEE SO 9 00
TOTAL FARNINGS 150000 TOTAL DEDUCTIONS 274.00
EMPLONYER TAP LSPR 17500 NET SALARY 122600
EMPLOYER SCP 10000 L FOTAL TAP 1SPK SALARY 1.500 00
* TOTAL SCPSALARY 3,500 00
EMPLOYEE SO vood NAME: Munns Huload OCCUPATION: Nome Noae
FARNINGS —— i e L LY
TOTAL WAGE 2650000 EMPLOYEE SCP 53,09
TOTAL FARNINGS 165800 TOTAL DEDUCTIONS 2.0
EMPLOYERSCP D307 NET SALARY 25640
* TOTAL TAP 1SPK SALARY 2.658.00
* TOVAL SCPSALARY 2465500
EMPLOYEE NOL: yood NAME: Tows? OCCUPATION: Noae ~Noee
— — ————— EARNINGS —— _ — . IDEIRIC TIONS, — —
A H n " :
Fix incorrect spelling of "between" in TAP / SCP Wizard Template 2
B2 TAP / SCP Wizard — O X
140 /S0P Tae
Salary | 0w | 9333999
Age | 0 o | 99

Employee Employer |
Choose Only one of the Templates

" Template 1
; I 5 . ITAF'USPKWage vl
& Templste 2 Raund to 2 decimal places [ % of the employee's for the manth ]
Between 0 | 0 (if no limit, please set to -933993 to 9333339)
" Advance

Save Cancel

Pay Default Setup - SPK, wef 1 July 2023
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WP Pay Default Setup — O X

Description

Employes Hours per Day TAF/SPK Policy
GRP Day Rate

GRP Hour Rate |SPKYi2023)ul ~|
Late Hour Rate

MYC Capping

Mo Absent Computation [Tick NOT to compute)

Mo Late Computation [Tick NOT to compute)

MPL Day Rate

MPL Hour Rate

0T Day Rate

0T Hour Rate

PayGroup for Daily Rated

PayGroup for Hourly R ated

PayGroup for Monthly R ated

SCP Policy

Sick Entitlement

TA < Paolicy

TAP/SPK Scheme

) aviE ancel

Payroll Summary Report - SPK, wef 1 July 2023

Creative Software Pte Ltd

Payroll Summary Report By :

Sub Period : All Period :10 Year : 2019 QueryID +ALL

Pay Type :All Pay Record ID : All Branch : None

Pay Group :1Payment Group Sort By : Branch,Category.Employee ID

Employse ID Employss Nams Totsl Wage Lve Deduction Other Deduct EE SCP TAP 3 Wagzz SCP Wags

Total OT BackPay Donation EE TAP/SPK  TAP 2 Wags ER 5CP

Y Bonus
Totsl Shit  OT BackPsy Other Allowsnc: Gross Bef Dadoct  Reimbursement Net Wage TAP I'SPK Wg ER TAP/SPK

o

Y003 Mamy Balasish 2658.00 0.00 0.00 93.03 2658.00
0.00 0.00 0.00 0.00 0.00 93.03

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 000 b0 000 285B0O 00O 2se4gT 28800 000

Y008 Mary Chan 2410.00 0.00 0.00 84.35 2410.00
0.00 0.00 0.00 0.00 121.00 84.35

........................................................... 000 __.....0% 000 2000 000 20463 | 24000 12100

Y007 Jolin Lee 2600.00 0.00 0.00 21.00 2600.00
0.00 0.00 0.00 0.00 0.00 91.00

........................................................... 000 ... ho0 000260000 000 250900 260000 000

Yoll Ong At Peng 2000.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00

........................................................... 000 ... h00 000200000 000 200000 __ 000 _______0%0

Total Carsgory - Tonier (Junicd) 668,00 0.00 0.00 268.38 7668.00
0.00 0.00 0.00 0.00 121.00 28838

0.00 0.00 0.00 2868.00 0.00 2278.62 T668.00 121.00

ET001 Tester 400.00 0.00 0.00 18.00 400.00
0.00 0.00 0.00 0.00 20.00 400.00 20.00

0.00 0.00 0.00 400.00 0.00 362.00 0.00 20.00
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Label Change in Setup Tab - SPK, wef 1 July 2023, renamed to Statutory

¥ Statutory Table Setup

Statutory T able |o104cC v A g
Residence Status | CertCitizen -l
Statutory Scheme | TAP 1 |
Description |Emploer 5%, Employee 5%
~Statutory Records

Minirum S alary | M aximum S alay | Minimum Age | Maximum Age
0 9399939 0 99

TAP/SPK Submission Report - SPK, wef 1 July 2023

M2 TAP/SPK Submission Report — O X

Report Type |Senatai Caruman Skim Persaraan Kebangsaan LI

Pay Group |1 Payment Group ~|  Month ﬁ

Year [2019 |
Repointsy 4 Period |10 _vJ
3 Sort By | dentity No v

Preview |
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Setup > Pay Process Option, SPK wef 1 July 2023

M Pay Process Option

X
No of Decimal Places for General
No of Decimal Places for Overtime / Leave Deduction Rate I 4
Prorate Method for Total Wage |Plowte by Working Days _v_I
Prorate Method for Back Pay |Ptouate by Working Days LI
Mid Month Allocation Method |[Actua| /Sub1Day)*(Sub1%* Ful;]
Last OT Rate / Leave Deduction Method | Last Period |
Default Payment Method v
Statutory Computation Setting

[V To compute Pay Period TAP / SCP / SPK for every Sub Periods

Modules/Reports > TAP Progression Print Preview - SPK, wef 1 July 2023

W3 TAP Progression Setup

X

~ TAP/SPK Progression Setup

Effective Date :

From |15_|12-2|124 ﬂ
To |[16:02:2024 -]

_Dp‘.il.n

Sort By IEn'pbyee D

Preview
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Payroll Report - SPK, wef 1 July 2023 - SPK, wef 1 July 2023

OCCUPATION: MNeac
DDA TIONS

40000+ EMFLOYEE TAP2
EMFLOVEE &P

S i) TOTAL DECTIONS
i i) NET S40 ARY
00 s arAL TAP 2 SALARY

* TOTAL SCP SALARY
OCCUPATION: Momc
DD TIONS
350000 * EMPLOYEE TAP ISPK
EMFLOYVEE 8P

1500000  TOTAL DEDUCTIONS

TR NET SALARY

0009 . TOTAL TAP IAPK SALARY

* TOTAL SOPSALARY
OCCUPATION: Neac

32 0d
ik )
Sk 00

-1 7500
S04

2T4.00
111600
1_500.00
350 D

S 7§ [ 1 S —

2E55.00* EMPLOVEE &CF

185500 TOTAL DEDUCTIONS

B307  NET SALARY
* TOTAL TAP ISPK SALARY
* TOTAL SCP SALARY
OCCUPATION: Mese

Creative Software Pte Ltd
DETAILED PAYROLL REPORT FOR OCTOBER 2019
Serted Br: Emploves ID
Brasch: MNome
EMPLOYEE NOL: ETo01 NAME: Tows
FARNNGS
TOTAL WAGE
TOTAL EARNINGS
EMIFLOYER TAP 2
EMFLOYER SCF
EMPLOYEE NeL: Y001 NAME: Toad
EARNINGS
TOTAL WAGE
TOTAL EARNINGS
EMFLOYER TAF ISPK
EMPLOYER SCP
EMPLOYVEE VoL Y009 NAME: Munn Bososdh
e FARNMNGS — =
TOTAL WAGE
TOT AL EARNINGE
EMPLOYER SCP
EMPLOYEE NeL: Y004 NAME: Tous)
.................................... T LN Y —

3909

2309
356497
3 E54 0

3 65500

— DA, e

Pay Group Setup Label Change - SPK, wef 1 July 2023

™ Pay Group Setup

Pay Group | Assign Emploee |

Pay Group I1 Payment Group

R T TR

Standard | Period Message |

Description |

NoofSubPeriod  |d]
Starting Paproll Year

Starting Paproll Morth | 1]

Sub Period Cut Off Date .. |
Leave Cut Off Date _|

Save

Cancel
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Philippines
Statutory Table Setup - New PHIC Contribution wef 1 Jan 2024

™= Statutory Policy Setup

Statutory Policy PHICYi2024)an  v| 14 <« » w1 & &

Statutory Table Setup

Description  |PHIC for year 2024

—Aszsign Statutory Table
Available for Selection :

Drag a column header here to group by that colurmn

Selected :

Statutory T able © |Residence Status Statutory Scheme =3
PHIC24 Local PHIC

PHICZ23 Local PHIC -
PHICZ2T est Local PHIC

PHICZ2 Local PHIC

PHICZ1 Local PHIC

PHIC20 Local PHIC

FPHIC19 Local FHIC All
PHIC18 Local PHIC =
PHIC14 Local PHIC Clear |
FHIC13E Local PHIC

PHIC13 Local PHIC

PHICO? Local PHIC

PHICOE Local PHIC

Statutory Government Setup - New PHIC Contribution wef 1 Jan 2024

¥ Statutory Government Policy Setup — O X
Gavemment Statutory Scheme IPH IC v I
Effective Date |U1‘D1 -2024 M« <« > M & g@
Govemment Statutory Policy |PHICY|2D24Jan ~|
Remarks I
Government Statutory Scheme IEIfect'r.re Date |Gowemmanl Statutory Policy | Remarks
ECOLA 01-01-2005 ECOLAYr2005)an
HDMF 01-02-2024 HOMFYr2024Feb
HDMF 02-01-2022 HDMFTESTING
HDMF 01-01-2005 HDMFY'12005) an
01-01-2024 PHICY12024)an
PHIC 01-01-2023 PHICY12023)an
PHIC 01-01-2022 PHICY12022)an
PHIC 01-01-2021 PHICY2021)an
PHIC 01-01-2020 PHICY120200an
PHIC 01-01-2018 PHICY12018)an
Preview MNew Delete Save Carnce

PHIC24

This Document is the property of Access UK
a CCeSS © Copyright 2024 Access UK Ltd | All rights reserved

consulting | software | solutions
www.theaccessgroup.com



Statutory Policy Setup - New PHIC Contribution wef 1 Jan 2024

W Statutory Policy Setup — O X

Statutory Policy PHICY2024an  ~| 14 <« » w1 & &

J Statutory Table Setup

Description  |PHIC for year 2024

~Assgign Statutory Table

Available for Selection : Selected :
Drag a column header here to group by that colurmn PHIC24
Statutory T able © |Residence Status Statutory Scheme =

PHIC24 Local PHIC

PHIC23 Local PHIC o

PHIC22Test Local FHIC

PHIC22 Local PHIC

PHIC21 Local PHIC

PHIC20 Local PHIC

PHIC19 Local PHIC Al

PHIC18 Local PHIC

PHICT4 Local PHIC Clear |

Statutory Contribution Progression - New PHIC Contribution wef 1 Jan 2024

¥ Statutory Contribution Progression

Progression I

Employee ID {001 | Search | = <~ MG D

Marie MA Cruz 7.212345678901234567890123456 7890

Effective Date  {01-01-2024 v|  CaeerCode  |Promotion |
Statutory Scheme | FHIC LI Statutory Policy IF‘HIL',Yr2024Jan ;]
Femarks |
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Pay Default Setup - New PHIC Contribution wef 1 Jan 2024

2 Pay Default Setup — O X
Description

GRP Hour Rate PHIC Policy

HOMF Policy

Late Hour Rate IPHIE‘(IEI]EMan LI

Minirum Wage E amer

Mo &bsent Computation [Tick NOT to compute)
Mo Late Computation (Tick NOT to compute]
MNPL Day Rate

MPL Hour Rate

0T Day Rate

0T Hour Rate

PayGroup for Daily Rated

PayGroup for Houwrly Rated

PayGroup for Monthly Rated

PHIC Policy

Sick Entitlement

555 Policy

Tax Employer

Tax Policy

Statutory Contribution Government Setup - HDMF New Rate wef 1 Feb 2024

B2 Statutory Government Policy Setup — O X
Govemment Statutory Scheme [HDMF ~]
Effective Date [01-02-2024 “« <« > » &
Govemment Statutory Policy  [HDMFY12024Feb |
Remarks I
Govemment Statutory Scheme | Effective Date | Govermment Statutory Policy | Remarks
ECOLA 01-01-2005 ECOLAY2005)an
HDMFY12024Feb ]
HDMF 02-01-2022 HOMFTESTING
HDMF 01-01-2005 HDMFY'r2005) an
FHIC 01-01-2024 PHICYr2024)an
FHIC 01-01-2023 PHICYr2023) an
PHIC 01-01-2022 PHICY2022) an
PHIC 01-M-2021 PHICYr2021Jan
PHIC 01-01-2020 PHICYr2020) an
PHIC m-0m-2ms PHICYr2018)an
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Statutory Contribution Policy Setup - HDMF New Rate wef 1 Feb 2024

¥ Statutory Policy Setup — O X
Statutory Policy [HDMFYi2024Feb  ~| 14 < » w1 & 7
J Statutory Table Setup .

Description I

~Assign Statutory Table
Available for Selection : Selected :
Drag a column header here to group by that column HDMF24
Statutory T able © |Residence Status Statutory Scheme =3
PHIC24 Local PHIC
PHIC23 Local PHIC |
Statutory Contribution Table Setup - HDMF New Rate wef 1 Feb 2024
2 Statutory Table Setup = O e
Statutory Table |HDMF24 R T T R
Residence Status |Lal::al ;I
Statutory Scheme |HDMF ~|
Description |
~Statutory Records
Mirimnum Salary >=| Maximum Salary < | Minimum Statutory Age | Masimum Statutory Age
0 1501 0 9
1501 10000 0 93
10000 99995939 0 99
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Pay Default Setup - HDMF New Rate wef 1 Feb 2024

¥ Pay Default Setup = O x

Description
GRP Hour Rate HDMF Policy

HDMF Policy

Late Hour Rate [HDMFYr2024Feb -]
Minimum “Wage Earmer

Mo Absent Computation [Tick MOT to compute)
Mo Late Computation [Tick NOT to campute)
MPL Day Rate

MNPL Hour Rate

0T Day Rate

OT Hour Rate

PayGroup for Daily Rated

PayGroup for Hourly R ated

PayGroup tor Monthly Rated

PHIC Palicy

Sick Entitlement

555 Policy

Tax Employer

Tax Palicy

ave Lant el

Statutory Contribution Progression - HDMF New Rate wef 1 Feb 2024

¥ Statutory Contribution Progression

Frogression I Assign Employee |

Employes ID (001 | Search | S LK

Marie MA Cruz 7.2123456789012345678901234567890

Effective Date |01-D2-2024 LI Career Code |Nane LI
Statutory Scheme  |HDMF | Statutory Policy  |HDMFY12024Feb |
Remarks I
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How to Contact Us

For information related to this release or how to upgrade please use the following contacts:
Your Account Manager or Customer Success Manager

Support department

e Email
o apac.premiumsupport.easypay@theaccessgroup.com (Singapore, Premium Plan)
o apac.standardsupport.easypay@theaccessgroup.com (Singapore, Standard Plan)

e Telephone
o +656336 6118 (Singapore, Premium Plan)
o +603 22729999 (Malaysia)

General Website:
https://www.theaccessgroup.com/

Technical Information

The remaining sections in the document outline information on product compatibility, any changes to system
requirements and details related to resolved issues.

Product Compatibility

The below table identifies the products that integrate with this version of Access EasyPay and indicates if an upgrade is required
to any other product as part of this release.

Product Name Versions supported | Upgrade required
Access EasyPay v2023.10 or above N/A

System Requirement
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https://www.theaccessgroup.com/

Access EasyPay

Database Server

Minimum Recommended Minimum Recommended

Windows Server 2012 R2 / Windows Server 2016 Windows 8.1

Operating System + Windows Server 2019 * Windows 10
* Windows Server 2022 e Windows 11
Pre-requisite & Microsoft .NET Framework 4.6.1
Software
Processor + |Intel Core i5 or above e |Intel Corei5 or above
& Xeon processor, 3.0 GHz
RAM « 4GB + 16GB s 4GB « 8GB
* 900 MB for SQL Anywhere 17 installation & 7 (B for EasyPay installation & required
s 150 MB + 150 MB for transaction data/year software

Hard Disk
(based on 100 staff x 12 pay records x 12 leave

records/staff/year without attachment)

Network ports * SQLAnywhere: 2638 (Default)

Screen Display * Resolution: 1024 x 768
+ 16/24/32-bit High Color
64-bit  Windows * Access EasyPay is a 32-bit application that has been tested to work under 32-bit emulation transparently on 64-bit

windows.
& Towork correctly with third-party software such as Microsoft Excel, 32-bit version must be installed.

Support

Operating System: \With latest windows updates & Supported with known issues and limitations
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